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“If we want to shape the future, to truly improve the world, we have 1,000 
days to do it, mother by mother, child by child.”

--Roger Thurow, The First 1,000 Days
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The Fourth Trimester
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Mothers and babies today

• Unhealthy diets: too few nutrient-rich foods and too 
much fat, added sugar, and sodium.

• 1 in 6 infants is never breastfed  and only 25% of 
infants are exclusively breastfed for 6 months.

• About 700 women die each year as a result of 
pregnancy or delivery complications, even though 
60% of these deaths are preventable.

• Close to half (42.3%) of all U.S. births are paid for by 
Medicaid.

• 1 in 7 women in the U.S. is uninsured at some point 
during pregnancy.
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How many workers in the United States have access to any paid leave 
through their employer (e.g. paid time off, vacation, sick days, etc.)?
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~75%



How many workers have access to paid family leave 
through their employer?
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21%



• 47% of the total U.S. labor force

• Working later into pregnancy and 
returning earlier.

• No U.S. federal paid leave policy

• Nearly 1 out of 4 women who take 
leave return two weeks after giving 
birth.

U.S. Working Moms
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Recruited 20 participants in 5 states without guaranteed 
paid leave via Facebook.

Online monthly surveys captured real-time data and 
provided information to probe in interviews.

Research questions: 
• How do employers’ leave policies influence the well-

being of low-income mothers and their infants? 
• What are the key barriers and facilitators to good 

health and well-being among low-wage working 
women and their infants?

• What are the day-to-day successes and challenges of 
low-income women navigating employment and 
motherhood?

Qualitative Case Study
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During pregnancy:
• Careful budgeting and planning to piece together leave 

time
• 6 participants experience health issues during 

pregnancy;  12 took unplanned leave during pregnancy; 
5 left work earlier than expected

Postpartum:
• 95% of participants initiated breastfeeding in the 

hospital; all reported being counseled by a lactation 
consultant

• At the time of their final interview (3-6 months 
postpartum), 11 were still breastfeeding exclusively

Findings and Stories
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Findings and Stories

Return to work:
• 19 women took some time away from work postpartum, 1 returned to work immediately.
• All participants originally planned to return to work within 6 months of childbirth, but 30% did not.
• 15 participants received some kind of accommodation at work during pregnancy or postpartum.
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Findings and Stories





Advocating for 
Paid Leave
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Solutions We Support

FAMILY Act (H.R. 1185/S. 463)
Current totals: 215 co-sponsors in the House, 
37 co-sponsors in the Senate

Paid leave and COVID-19:
• Families First Coronavirus Response Act (P.L. 116-

127)
• HEROES Act (H.R. 6800)
• Providing Americans Insured Days of (PAID) Leave 

Act (H.R. 6442/ S.3513) 

Paid leave ballot measure, Prop. 118, passed in 
Colorado! 9 states and the District of Columbia have 
now passed paid leave laws

https://urldefense.proofpoint.com/v2/url?u=https-3A__www.congress.gov_bill_116th-2Dcongress_house-2Dbill_1185_cosponsors&d=DwMFAg&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=PP5J5MksxMuXwJU5Oznr0ntroeUk0Oc4p37rx8tfoQ0&m=8oYv-KueeSbSM7_Z3odDY9D0vxf-ZPYyySkyRpBe60k&s=wRisbsCFCcZ8kW_YGerAfEkIX3iFX4IXHaV3ucjigTk&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.congress.gov_bill_116th-2Dcongress_senate-2Dbill_463_cosponsors&d=DwMFAg&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=PP5J5MksxMuXwJU5Oznr0ntroeUk0Oc4p37rx8tfoQ0&m=8oYv-KueeSbSM7_Z3odDY9D0vxf-ZPYyySkyRpBe60k&s=sy5icm0qKrakiFsFPqoUxwzf6thCt8rWsfy6oFz5JyE&e=




1. Tell your member of Congress to co-sponsor the FAMILY Act: 

• https://thousanddays.org/paid-leave-now/

• Home page → Take Action

2. Share your story with or without paid leave: 

• https://thousanddays.org/tell-us-your-experience-with-without-paid-leave/

• Home page → Take Action

3. Share these opportunities with your family, friends & networks!

4. Keep in touch with 1,000 Days for more resources and ways to take action: 

• Website: https://thousanddays.org/

• Facebook & Twitter: @1000Days
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Join Us!

https://thousanddays.org/paid-leave-now/
https://thousanddays.org/tell-us-your-experience-with-without-paid-leave/
https://thousanddays.org/


Thank you!


